ITEM 8

2.14

2 Noted that Kirklees has already changed its processes

6 Agree to maintain the current £25 limit and to publication of the register on line

11 Noted that Kirklees already does this

15 Agree to maintain the same 6 monthly publication process, but with some tables
to make comparisons easier and trends more visible

20 Agree that Town and Parish Councils be asked to adopt KMC code of conduct
(Monitoring Officer to contact Town/Parish Councils), and also suggest that
discussion of the CSPL report is scheduled as an item of business on their agendas

23 Action noted, awaiting contact name from Grant Thornton

24 Noted that the current whistleblowing policy does treat members as such

25 Recommend to CGA that the Code of Conduct be amended to make formal
induction for new Councillors mandatory
Members of Standards Committee to undertake annual refresher training
It was also noted that there may be an obligation imposed on national parties, if
this recommendation is adopted

26 Noted

213

1 Recommend to CGA that the Code of Conduct is amended to include the examples
of bullying and intimidation from page 33 of the CSPL report
Bring report to a future Standards Committee re guidance on social media training

2 Noted

3 Agree bi-annual approach to code of conduct reviews (with any additional updates
if and as required)

4 Noted that the Code of Conduct is on the website
Agreed that copies should be made available in Council buildings

5 Agreed to publish on Council website (see point 6 above)

6 Agreed to publish as part of the standards process and the MO is asked to
incorporate this into the standards process

7 Agree to recommend to CGA, for approval by full Council

8 Noted

9 Agreed to recommend to CGA

10 Kirklees does currently publish complaints process details on its website
It is agreed to also make copies available at Council buildings

13 Noted that such arrangements do already exist within WYLAW

14 Agreed to ask the Head of Risk to look into this

15 Noted




